
BUDGETING 
FOR HEALTHCARE 
IN RETIREMENT

Retirement is a phase of life where you 
can �nally take a step back and enjoy the 
rewards of years of hard work. As you 
move into this new chapter, understanding 
how to budget for health care expenses 
becomes important. Here we o�er tips and 
advice for handling these costs e�ectively. 
So you can enjoy retirement without 
undue �nancial stress.

MAXIMIZE YOUR 
MEDICARE BENEFITS

Take the time to fully understand Medicare. Each part o�ers di�erent 
coverage. Choosing the right combination can impact your out-of-pocket 
costs. 

•  Part A helps cover hospital stays and some home health care.  
•  Part B helps cover medically necessary doctor visits and medical
  equipment.
•  Part C is a Medicare Advantage Plan, o�ering another Medicare option
  by bundling Medicare (Parts A, B and usually D) together. Medicare   
  Advantage plans may also include added bene�ts or services that    
  Original Medicare doesn’t o�er.
•  Part D covers prescription drugs. 

Both Original Medicare and Medicare Advantage come with premiums, 
deductibles, and copays. Both options have advantages and disadvantages. 
It’s up to you to know them. Don’t be afraid to look at several types of 
plans. Keep up to date on any Medicare policy changes and bene�ts 
each year. They can a�ect covered services and also how much you’ll pay 
out-of-pocket. That’s when reaching out to a licensed insurance agent 
comes in handy.

BUDGETING FOR 
OUT-OF-POCKET 
EXPENSES

The impact of out-of-pocket 
expenses in retirement can’t be 
stressed enough. Out-of-pocket 
expenses are expenses not 
covered by Medicare or other 
health insurance plans, such as:

•  Deductibles
•  Copayments and    
  coinsurance 
•  Expenses for services 
  that go beyond a plan’s
  coverage limits. 

It’s essential to adopt a strategic 
approach and carefully craft 
a budget for out-of-pocket 
expenses. A practical way to 
estimate expenses is by reviewing 
your past medical spending. Then 
consider possible future health 
situations based on your current 
health status and family medical 
history. This type of planning 
helps ensure you’re not caught o� 
guard by high medical bills.

UTILIZING 
HEALTH SAVINGS 
ACCOUNTS (HSAS)

A Health Savings Account 
is a special savings account 
that allows pre-tax income 
contributions. An HSA account 
can be used for:

•  Paying quali�ed medical
  expenses.
•  Medicare premiums.
•  Out-of-pocket costs. 

The beauty of an HSA lies in its 
triple tax advantage. 

•  Contributions are
  tax-deductible. 
•  The account’s growth is
  tax-free.
•  Withdrawals for quali�ed
  medical expenses are also
  untaxed. 

Unlike other retirement accounts, 
an HSA has no required minimum 
distribution. This allows the HSA 
to grow until you need the funds. 
This gives you the �exibility to 
plan withdrawals to cover health 
expenses, unexpected medical 
bills, or even Medicare premiums. 

CONSIDERING 
LONG-TERM CARE 
INSURANCE

Long-term care is a large potential 
expense in retirement. Costs can 
quickly drain savings. The decision 
to purchase long-term care 
insurance should be based on 
several factors, including: 

•  Your current health
•  Family history
•  Your �nancial situation

This type of insurance can o�er 
peace of mind by covering costs 
that Medicare and other health 
insurance don’t. It’s important 
to weigh the costs against the 
bene�ts to decide how it �ts into 
your overall retirement plan. 
Meeting with a �nancial advisor 
can help you understand di�erent 
options. 

COMMUNITY 
AND GOVERNMENT 
RESOURCES

There are a number of 
government assistance programs 
and community resources 
available to help manage health 
care costs in retirement.
 

•  Medicaid is a government
  assistance program that
  can provide help for those
  with limited income and
  resources, covering costs
  that Medicare does not,
  including long-term care
  services. 
•  State and local governments
  often o�er programs that
  assist with prescription  
  drug costs, medical
  supplies, and even utility
  bills for qualifying
  individuals. Many have
  waiting periods or require
  detailed �nancial
  information. Applying early
  can ensure that you receive
  the bene�ts you need. 
•  Senior centers, nonpro�t
  organizations, and
  faith-based groups often
  provide free or low-cost
  health screenings, exercise
  classes, and wellness
  programs designed to help
  older adults manage their
  health care costs and
  overall well-being. They
  could also provide services
  that o�er transportation
  to medical appointments or
  grocery shopping
  assistance. 

Taking advantage of these 
resources requires a bit of 
legwork and persistence. But the 
e�ort can pay o� by enhancing 
quality of life and reducing health 
care expenses in retirement.

STAYING HEALTHY 
TO REDUCE 
EXPENSES

It’s simple. The healthier a person 
is, the less they’ll need health 
care services. Investing time and 
e�ort into your physical well-being 
today can mean �nancial savings 
later on. Ideas include:

•  Engage in regular physical
  activity.
•  Eat a balanced diet.
•  Scheduling routine health
  screenings can reduce
  your risk of diseases like
  heart disease, diabetes, 
  and cancer. 

These preventive measures also 
improve quality of life and allows 
you to enjoy retirement years to 
your fullest. 

Mental and emotional health are 
also important to factor into an 
overall health strategy. Activities 
that foster mental agility can help 
slow down cognitive decline. You 
should consider:

•  Reading.
•  Learning new skills.
•  Engaging in hobbies.

Maintaining strong social 
connections and seeking support 
when needed can guard against 
mental health challenges that 
sometimes accompany aging. 

By focusing on your physical, 
mental, and emotional wellness, 
you set the stage for a retirement 
that is �nancially secure. And 
hopefully one rich in happiness 
and ful�llment. The choices you 
make today regarding health 
have a direct impact on health 
care expenses in retirement. 

WE’RE HERE 
TO HELP! 

Budgeting for health care 
expenses is an important factor 
in preparing for a secure and 
enjoyable retirement. Start 
planning early and reassess 
regularly. And always be mindful 
of your health care �nances to 
ensure a worry-free retirement.

Need help �nding a Medicare 
plan that �ts your needs and 
budget? One of our licensed 
insurance agents will work with 
you and help guide you through 
your Medicare choices.  Call our 
agents at the Medicare Support 
Center at CVS. They’ll help you 
�nd a Medicare plan that’s right 
for you.

Refer to Medicare.gov for the o�cial Medicare website. Medicare Support Center at CVS® is not connected with or endorsed by the U.S. government or the federal Medicare program. 
Medicare Support Center at CVS is an educational and enrollment program owned and operated by CareFree Insurance Services® (“CareFree”), a subsidiary of CVS Health® and licensed 
insurance agency. CareFree sells Medicare plans through arrangements with insurance companies, independent licensed agents, agencies, and call centers sta�ed by CareFree agents, 
contractors, and a�liated agencies. We do not o�er every plan available in your area. Currently we represent 61 organizations which o�er 8 products in your area. Please contact 
Medicare.gov, 1-800-MEDICARE (TTY: 1-877-486-2048), 24 hours a day, 7 days a week, or your local State Health Insurance Program (SHIP) to get information on all your options. CVS 
Pharmacy® has made space available to select licensed insurance agents or agencies and the Medicare Support Center at CVS as a courtesy for its customers. CVS Pharmacy is preferred with 
some Medicare Part D plans, does not endorse any particular Medicare plan, and does not receive compensation of any kind from plan sponsors or other third parties related to enrollment 
in a Medicare plan. Please refer to the outlines of coverage and speci�c brochures on products and insurance plans for more detailed information and disclaimers relating to insurance 
products and plans. This is a solicitation of insurance by CareFree, and you may be contacted by an insurance agent. CareFree Insurance Services, Inc., CA License #0J06154. 
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www.MedicareSupportCenter.com
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